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Swift and strong:
Strike results in
SB 451’s demise
Well done, 55 Strong!
After quickly going on a statewide
strike in reaction to Senate’s gutting
of the House version of SB 451,
teachers and service personnel
sprang into action to travel to the
Capitol, man picket lines, set up
feeding programs for students and speak with legislators.
Thank you for all of your hard work to achieve our goal and make our strike a complete success.
We scored a complete and satisfying win for teachers, support staff and our students, while the
outside corporate interests pushing the privatization of public education suffered a stunning and
total defeat. AFT-WV understands some of our membership would have rather stayed out beyond
the two-day strike. Whenever there is a strike, there are high emotions and an understandable
feeling that we should try to get more, especially since teachers and service personnel have been
disrespected for so long. However, when our members authorized AFT-West Virginia to call a
strike, we clearly said we were walking out to kill four provisions in Senate Bill 451: education
savings accounts, charter schools, seniority and paycheck protection. As soon as the House
declared the bill dead, our requirements were met.
You can rest assured that if any of those triggers reappear, our response will be equally swift and
strong. AFT-WV, WVSSPA and WVEA clearly stated on Wednesday night that we reserve the right
to resume the strike if the triggers come back in other legislation. Employees are also urged to
remain vigilant and remain in contact with legislators.

Pay Raise Bill
On Friday afternoon, the House passed HB 2730, the Governor’s
pay proposal. The bill calls for an average 5% pay raise for teachers,
schools service personnel and state troopers. This amounts to
approximately $2120 for teachers and $1380 for service personnel.
The bill now moves to the Senate for consideration. Click here for
the roll call vote.

Stay Informed
Circumstances can change rapidly and it’s important for AFT-WV to be able to
contact members instantly.
During the strike, AFT-WV deployed a new technology tool available to the
union to poll members via text. If you did not receive the text from AFT-WV
during the strike, we do not have a valid cell phone number for you.
If you would like to be able to receive texts from AFT-WV in the future, please
update your contact information at this link:
https://leadernet.aft.org/webform/update-my-contact-information

Bills on the Move


HB 2433 changes the required instructional days from 180 to 170 per year. The school year
would begin after Labor Day and end before Memorial Day. Teachers would still have a 200
day contract. Passed House Education; on second reading in the House.



SB 1 would offer tuition grants for WV residents to obtain degrees through WV Community
and Technical Colleges. An amendment was adopted to expand the program to include 2
year programs from 4 year institutions. Passed House Education; pending House Finance.



HB 2397 would require county school boards to provide adequate mental health and
counseling services, at the rate of 1 psychologist per 1000 pupil in K-7 (same ratio as
nurses.) The bill would not become effective until 2021-22 school year. Passed House
Education; moves to full House.



HB 2853 would establish the WV Program for Open Education Resources, which would put
any teaching resources/materials that are in open domain to a centralized location. This
would be publicly accessible. No one would be required to put their items within the
database. Non-copyrighted material only. Passed House Education; moves to full House.

